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OUTLINEOUTLINE

•• Brief History of U.I.Brief History of U.I.
•• TodayToday’’s U.I. Purpose & Goals s U.I. Purpose & Goals 
•• Understanding the Law Understanding the Law –– Benefits & Benefits & 

ContributionsContributions
•• 7 Helpful Tips to Manage Your Contribution 7 Helpful Tips to Manage Your Contribution 

RateRate
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HAPPY 74th BIRTHDAY 
UI !



TODAYTODAY’’S  U. I.  &  GOALSS  U. I.  &  GOALS

•• PRIMARY OBJECTIVEPRIMARY OBJECTIVE
•• FEDERAL / STATE PARTNERSHIPFEDERAL / STATE PARTNERSHIP
•• CONTRIBUTIONS PAID TO STATE  CONTRIBUTIONS PAID TO STATE  -- FUND FUND 

BENEFITSBENEFITS

GOALSGOALS
•• PAY BENEFITS TIMELY WHEN DUEPAY BENEFITS TIMELY WHEN DUE
•• COLLECT MINIMUM CONTRIBUTIONS  COLLECT MINIMUM CONTRIBUTIONS  
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UNDERSTANDING UI LAWUNDERSTANDING UI LAW 

BENEFITSBENEFITS
••Min. $45 per week for Max. 26 weeksMin. $45 per week for Max. 26 weeks

Prior to 07/05/09Prior to 07/05/09
••Max. $255 per week for  Max. 26 weeksMax. $255 per week for  Max. 26 weeks
••Max. Benefit charge $6,630Max. Benefit charge $6,630

After 07/05/09After 07/05/09
••Max. $265 per week for  Max. 26 weeksMax. $265 per week for  Max. 26 weeks
••Max. Benefit charge $6,890Max. Benefit charge $6,890



UNDERSTANDING UI LAWUNDERSTANDING UI LAW 

Eligibility for BenefitsEligibility for Benefits

•• Employed by a covered employerEmployed by a covered employer
•• Earned wages in at least 2 quarters of Earned wages in at least 2 quarters of base period base period 

((first 4 of the last 5 completed calendar quartersfirst 4 of the last 5 completed calendar quarters))
•• Avg. wages for 2 highest quarters must equal at least Avg. wages for 2 highest quarters must equal at least 

$1,068.01$1,068.01
•• Registered with Employment Service (ES)Registered with Employment Service (ES)
•• Physically & mentally able to workPhysically & mentally able to work
•• Making an effort to secure workMaking an effort to secure work
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UNDERSTANDING UI LAWUNDERSTANDING UI LAW 

EXPERIENCE RATINGEXPERIENCE RATING

•• Fair allocation of costFair allocation of cost

•• Promotes employment stabilityPromotes employment stability

•• Encourages employer participationEncourages employer participation
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UNDERSTANDING UI LAWUNDERSTANDING UI LAW 
Experience RatingExperience Rating 

NEW EMPLOYER RATENEW EMPLOYER RATE

•• Rate = 2.70% on first $8,000Rate = 2.70% on first $8,000

•• Est. length of time it takes before rate based Est. length of time it takes before rate based 
on experience  =  from 8 to 11 calendar on experience  =  from 8 to 11 calendar qtrsqtrs
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UNDERSTANDING UI LAWUNDERSTANDING UI LAW 
www.dir.alabama.govwww.dir.alabama.gov 

Contribution Rate For Contribution Rate For 
Experience Experience –– Rated EmployersRated Employers

http://www.dir.alabama.gov/


UNDERSTANDING UI LAWUNDERSTANDING UI LAW 

NEW UI LAWNEW UI LAW

SUTA DUMPING PREVENTION ACTSUTA DUMPING PREVENTION ACT
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UNDERSTANDING UI LAWUNDERSTANDING UI LAW 

U. I.   CONTRIBUTIONSU. I.   CONTRIBUTIONS

•• Rate Schedule declared by Dec. 1 of each year     Rate Schedule declared by Dec. 1 of each year     
(A, B, C & D)(A, B, C & D)

•• Alabama U I Alabama U I -- from 0.20%  to 6.80% of from 0.20%  to 6.80% of 
11stst $8,000$8,000

•• $16.00 vs. $544.00 per EE per calendar year$16.00 vs. $544.00 per EE per calendar year

**Above figures without shared costAbove figures without shared cost 1010



UNDERSTANDING UI LAWUNDERSTANDING UI LAW 

Rate ComputationRate Computation 
BENEFIT RATIOBENEFIT RATIO::

•• 3 previous fiscal years* of 3 previous fiscal years* of benefit chargesbenefit charges
3 previous fiscal years of 3 previous fiscal years of timely paid on payrolltimely paid on payroll

•• Benefit RatioBenefit Ratio factor applied to Rate Table using the factor applied to Rate Table using the 
appropriate schedule  =  Employer Rateappropriate schedule  =  Employer Rate

**Fiscal year Fiscal year –– period beginning July 1 and ending following period beginning July 1 and ending following 
June 30June 30
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UNDERSTANDING UI LAWUNDERSTANDING UI LAW 

Shared CostsShared Costs
•• ““CostsCosts”” which cannot be effectively charged to a which cannot be effectively charged to a 

specific employerspecific employer

•• 20092009 shared cost applies to all experienceshared cost applies to all experience--rated rated 
employersemployers

•• 20092009 shared cost  =  .30%shared cost  =  .30%
2010 2010 shared cost  =shared cost  = .60%  Estimated.60%  Estimated
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UNDERSTANDING UI LAWUNDERSTANDING UI LAW 

Current Cost Per Employee for 2009 & The Shift to Schedule DCurrent Cost Per Employee for 2009 & The Shift to Schedule D

YEAR YEAR SCHEDULESCHEDULE MIN.MIN. MAX.  MAX.  RANGE OF COST PER EE *RANGE OF COST PER EE *
20092009 CC .80%.80% 6.40%       $ 64.00  6.40%       $ 64.00  -- $512.00$512.00

20102010 DD 1.25%1.25% 7.40%       $100.00  7.40%       $100.00  -- $592.00$592.00

**Range of cost per employee figured on the first $8,000 of wages Range of cost per employee figured on the first $8,000 of wages andand
estimated shared cost of .60estimated shared cost of .60
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WhatWhat’’s New on the Internet?s New on the Internet?



7 HELPFUL TIPS7 HELPFUL TIPS 
TO MANAGE UI CONTRIBUTION RATETO MANAGE UI CONTRIBUTION RATE

1.1. Keep track of your former employeesKeep track of your former employees
2.2. Maintain good employee recordsMaintain good employee records
3.3. Help combat fraud:  1Help combat fraud:  1--800800--392392--80198019
4.4. New Hire ProgramNew Hire Program

Internet Access toInternet Access to
report newreport new--hireshires
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www.dir.alabama.govwww.dir.alabama.gov



Start here to file your New HireStart here to file your New Hire



HELPFUL TIPS CONTINUEDHELPFUL TIPS CONTINUED

5.5. Respond Timely to UI FormsRespond Timely to UI Forms
Examples:Examples:

Form BenForm Ben--241 241 (6 days to respond)(6 days to respond)
Form BenForm Ben--88 (15 days to respond) (15 days to respond) 
Form BenForm Ben--8A              (15 days to respond)8A              (15 days to respond)
Form UCForm UC--212              (30 days to respond)212              (30 days to respond)
Form UCForm UC--216              (30 days to respond)216              (30 days to respond)
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HELPFUL TIPS CONTINUEDHELPFUL TIPS CONTINUED
6.6. Be Prompt Filing Contribution & Wage Reports via electronic filiBe Prompt Filing Contribution & Wage Reports via electronic filingng

a.  Internet Access to File Report a.  Internet Access to File Report 
Effective June 2009 electronic filing is mandatory for all emploEffective June 2009 electronic filing is mandatory for all employersyers

b.  Interactive Voice Response (IVR) Systemb.  Interactive Voice Response (IVR) System
11--877877--581581--5880 (toll free)5880 (toll free)

c.  Paid tax preparers are required to file electronically and sc.  Paid tax preparers are required to file electronically and should hould 
file Power of Attorney forms with the Experience Rating Section file Power of Attorney forms with the Experience Rating Section ofof 
this agency.  Ms Jo Doyal Supervisor, Telephone 334this agency.  Ms Jo Doyal Supervisor, Telephone 334--242242--8888 or 8888 or 
Fax 334Fax 334--242242--20682068
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Helpful Tips ContinuedHelpful Tips Continued

7.7.Notify Status Unit of Change in Mailing                    Notify Status Unit of Change in Mailing                    
Address:Address:

Via eVia e--Gov/Employer Account Status you Gov/Employer Account Status you 
can Change an Addresscan Change an Address and Register a and Register a 
New EmployerNew Employer

Status Section contact information:Status Section contact information:
Ms Marcia Pemberton, Supervisor Ms Marcia Pemberton, Supervisor 
Telephone Telephone -- 334334--242242--88308830
Fax Fax -- 334334--242242--20672067



Website Website http://dir.alabama.govhttp://dir.alabama.gov 
Click <egov> button to log in to the eGov (Internet) site.Click <egov> button to log in to the eGov (Internet) site.

http://dir.alabama.gov/


OUTLINEOUTLINE

•• Brief History of U.I.Brief History of U.I.
•• TodayToday’’s U.I. Purpose & Goalss U.I. Purpose & Goals
•• Understanding the Law Understanding the Law ––

U. I. Benefits & ContributionsU. I. Benefits & Contributions
•• Helpful Tips to Manage Your RateHelpful Tips to Manage Your Rate
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CONCLUSIONCONCLUSION
As always in life, some things are outAs always in life, some things are out
of our control.  However, your levelof our control.  However, your level
of participation in the U.I. Program isof participation in the U.I. Program is
directly reflected in your rate.directly reflected in your rate.

Website:     Website:     http://dir.alabama.gov/http://dir.alabama.gov/

http://dir.alabama.gov/
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